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1 Forward by the Independent Chair

I am very pleased to introduce our Birmingham Safeguarding Adults Board Annual 
Report for 2021-22.
This is my last Annual Report as Chair, and 
I am incredibly proud of the work the BSAB 
team and all of our partners have achieved 
over the last 5 years. Together we have 
made sure that safeguarding adults holds an 
essential position within the service provision 
of the city. This Annual Report provides you 
with a summary of the immense work of the 
Board, of our partners and of our subgroups 
over the last 12 months.

As a Board, we remain committed to reaching 
as many citizens as possible with safeguarding 
best practice, knowledge and guidance. 
To achieve this, we have worked hard to 
maintain and extend our adults safeguarding 
community, and with even more vigour as we 
have all sought to recover from the impact of 
the COVID years. 

We hold a firm view that we must ensure 
that safeguarding activity and assurance is 
focussed on improving making safeguarding 
personal, keeping the person at the heart of 

what we do, and that we include all sectors 
who are seen as critical partners in keeping 
our most vulnerable citizens free from harm 
and abuse. 

We are stronger together and the Board 
has accomplished great successes through 
working directly with citizens, front line staff, 
managers and leaders within the city. We aim 
to continue to seek assurance, ask robust 
questions and not be afraid of dark corners. 
Thank you to all of our partners, citizens and 
organisations for your support and challenges, 
we could not do this with you. 

Cherry Dale  
Independent Chair

Our vision is 
that people 
with care and 
support needs in 
Birmingham are 
able to live their 
lives free from 
harm.
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2 Key Safeguarding Facts for 2021-2022

854,016
adults live in 
Birmingham

149,412
are aged 65 and over

500

400

300

200

100

0

441

18-64

246

65-84

156

85+

The age-groups 
of people who 
had enquiries 
made on their 

behalf

58% 42%
More women than men 

were alleged victims

11,861
concerns 
raised 
during 
the year

843
concerns became 
enquiries

90%
of people felt 
their enquiry had 
achieved what 
they wanted

67%
372 concluded 
enquiries listed 
the source of 
risk as someone 
known to the 
person at risk

27%
153 concluded 
enquiries 
involved service 
providers

6%
32 concluded 
enquiries listed 
the source of 
risk as someone 
not known to 
the person  
at risk

3.6%
Increase in 
the number of 
concerns raised, 
up from 11,449 
last year

39%
Decrease in 
the number of 
enquiries started, 
down from 1,384 
last year

243

enquiries 
involved 

allegations  
of neglect

183

enquiries 
involved alleged 
physical abuse

333

Abuse or  
neglect  

occurred in  
the person  

at risk’s home

453
White British

341
Black and 
Minority Ethnic

People had 
safeguarding 
enquiries made 
on their behalf
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3 The Purpose of the 
Annual Report

Welcome to the Birmingham Safeguarding Adult 
Board (BSAB) Annual Report for 2021-2022. 

The law says that we must publish a report every 
year to say what we have done to achieve our main 
goals and how our members have supported us to do 
this. So, this report says who we are and what we did 
between April 2021 and March 2022. 

4 What does Safeguarding 
Adults mean?

Safeguarding Adults means stopping or preventing 
abuse or neglect of adults with care and support 
needs also known as looked after need.

Adults with care and support needs are aged 18 and over and may:

 � have a learning disability;

 � have a mental health need or dementia disorder;

 � have a long or short-term illness;

 � have an addiction to a substance or alcohol; and/or

 � are elderly or frail due to ill health, disability or have a mental 
health illness.

5 What is the Birmingham 
Safeguarding Adults Board?

The Birmingham Safeguarding Adults Board (BSAB) is a statutory 
partnership between the Council, Police, NHS, Fire Service and other 
organisations that work with adults with care and support needs in  
our city.

The job of the Board is to make sure that there are arrangements in 
Birmingham that work well to help protect adults with care and support 
needs from abuse or neglect.

6 What is the BSAB’s Vision?

Our vision is that people with care 
and support needs in Birmingham 
are able to live their lives free from 
abuse and harm because we have 
a city that does not tolerate abuse 
or neglect; the community works 
together to prevent abuse and 
neglect and people know what  
to do when it happens.
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7 What do BSAB’s 
Executive Member’s do?

BSAB Executive Board members are responsible for 
maintaining oversight of safeguarding arrangements in the 
city, ensuring these arrangements meet the needs of the 
people of Birmingham and are fully reflective of the voice 
of the community.

The Board is led by an Independent Chair appointed by the 
local authority. She reports to the Director of Adult Social 
Care and their Cabinet Members for Health and Social Care 
in Birmingham City Council.

8 Who are BSAB’s Partner 
Organisations?

The Birmingham Safeguarding Adults Board works with many 
partner organisations across Birmingham who support adults 
with care and support needs.

9 Who are the members of 
BSAB’s Executive Board?

The BSAB Executive Board is made up of senior 
representatives from the following organisations:
 � Birmingham City Council - Adult Social Care

 � Birmingham City Council – City Housing

 � West Midlands Police

 � Birmingham and Solihull Clinical Commissioning Group

 � Chief Nurses Forum - Representing Health Partners

 � Healthwatch Birmingham

 � West Midlands Fire Service

 � Voluntary Sector Representation - WAITS

 � Birmingham Community Healthcare Foundation Trust

 � Birmingham & Solihull Mental Health Foundation Trust.
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10 What is the BSAB’s structure?

West 
Midlands 

Police

Birmingham 
City Council

(Chief Executive and 
Director of Adult 

Social Care)

Birmingham and 
Solihull Clinical 
Commissioning 

Group
(CCG)

The Board Governance Model has 
been designed within the framework 
of the statutory requirements, 
accountabilities and key principles  
of safeguarding.Safeguarding 

Adults 
Partnership 

Network
-

Citizen 
Engagement

(ongoing)
-

Practitioner 
Forum

Ongoing 
exchange of 
perspectives 

and 
information

Independent Chair  
(provides accountability)

Safeguarding Adults Board
(five per year)

Cross Board Partnership

Children’s 
Partnership

Community 
Safety 

Partnership

Health & 
Wellbeing 

Board

Delivery Group
(quarterly)

Safeguarding 
Operational 
Leads Group
(as required)

Learning and 
Development 

Subgroup
(quarterly)

Safeguarding 
Adults Review 

Subgroup
(monthly)

Quality and 
Performance 

Subgroup
(quarterly)

Task 
and Finish 

Group
(as required)

Strategic Plan



Birmingham Safeguarding Adults Board | Annual Report 2021/2022 8

11 How is the BSAB Funded?

In 2021-22 we had £340,340 to spend. 
This money represents the contributions 
from West Midlands Police, Birmingham 
City Council and combined contributions 
from Birmingham and Solihull Clinical 
Commissioning Group. 
Partners also work together and provide staffing resources where 
needed in addition to the allocated fund. This was enough money to 
pay for what we planned to do, and for us to keep some reserved in 
case we needed to carry out any Safeguarding Adults Reviews. The 
Board kept close watch over how the money was spent.

Financial Contributions  
2021-22

 Birmingham City Council

 Birmingham and Solihull  
Clinical Commissioning Group

 West Midlands Police

68.5%
£233,000 in 
staffing costs 

19%
£65,000

12.5%
£42,340
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12 Strategic Priorities for 2021-2022

We reviewed our Strategic Priorities these are:

STRATEGIC PRIORITY 1 
Communication  
and Involvement

 � Recognising 
communication and 
information sharing as 
a means of prevention 
and early intervention.

 � Communicating in a 
language, and through 
channels that are 
accessible.

STRATEGIC PRIORITY 2 
Prevention and Early 
Intervention

 � Having clear protocols, 
prevention and early 
intervention strategies 
in place.

 � Sharing business 
objective and priorities 
with other strategic 
boards and partners 
to ensure we work 
in a coordinated way 
to reduce risk to the 
safety of adults in 
Birmingham.

STRATEGIC PRIORITY 3: 
Making Safeguarding 
Personal

 � Assurance that people will 
be supported to make their 
own decisions.

 � Empowering people and 
communities to take an 
active role in their own 
wellbeing and safeguarding.

 � Providing safeguarding 
support and guidance 
to empower people and 
community groups they 
work with.

STRATEGIC PRIORITY 4:  
Learning Through 
Development  
and Assurance

 � To develop an emotionally 
intelligent learning culture.

 � Engaging all partners with  
a focus on continuous 
improvements.
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13 What the Board achieved in 2021-22

Priorities What we said we’d do What we did

STRATEGIC PRIORITY 1 
Communication  
and Involvement

 � Recognising 
communication and 
information sharing as  
a means of prevention 
and early intervention.

 � Communicating in a 
language, and through 
channels that are 
accessible.

 � We continued to publish our newsletters to inform both citizens and 
professionals.

 � Our social media platform on Twitter (@BrumSAB) continues to share messages 
that support the work around safeguarding and sharing information whilst 
working through COVID-19, both locally and nationally.

 � Our website hosts publications and information relevant to safeguarding 
to support all partners and citizens including COVID-19 related support and 
prevention of abuse. We ensured partners were aware of these so they could 
share wider in their communities.

 � We have maintained front-facing engagement to professionals and citizens to 
inform on safeguarding and continue to promote our safeguarding workbook 
along with other leaflets and web-based materials on the subject.

STRATEGIC PRIORITY 2 
Prevention and Early 
Intervention

 � Having clear protocols, 
prevention and early 
intervention strategies  
in place.

 � Sharing business 
objectives and priorities 
with other strategic 
boards and partners 
to ensure we work in 
a coordinated way to 
reduce risk to the safety 
of adults in Birmingham.

 � We have continued to establish and welcome key partners to drive and 
embed change around reducing risk for citizens with care and support needs 
as we continue to seek assurance on various subjects including unregulated 
accommodation, Preparation for Adulthood transitions and also housing 
partners managing vulnerable citizens.

 � We have ensured and strengthened our work in a coordinated way even more so 
during the COVID-19 period which included increased assurance seeking  
and working together to increase prevention awareness.

 � We still continue to build working relationships with the Children’s Partnership, 
Community Safety Partnership and the Health and Wellbeing Board, and 
work collaboratively on linked agendas and ensured we remain part of the 
workstreams for example around Domestic Abuse, Homelessness, Hate Crime 
and Modern-Day Slavery.

 � We have continued to work with regional and national counterparts. 

https://www.bsab.org/
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14 What the Board achieved in 2021-22

Priorities What we said we’d do What we did

STRATEGIC PRIORITY 3 
Making Safeguarding 
Personal

 � Assurance that people 
will be supported to make 
their own decisions.

 � Empowering people 
and communities to 
take an active role in 
their own wellbeing and 
safeguarding.

 � Providing safeguarding 
support and guidance 
to empower people and 
community groups they 
work with.

 � We have held Briefing Sessions, Practitioner Forums and SAP Meetings that 
have included topics of Loneliness, Self-Neglect, Mental Capacity Act, Hoarding, 
Domestic Abuse and learning from SARs as we continue to provide assurance  
to the Board against our focused priorities.

 � Partners have given assurances that vulnerable citizens have remained 
supported through COVID-19.

 � We continue to promote the benefits of The Waiting Room directory to citizens 
and partners.

 � We email all partners with relevant safeguarding promotional information.

 � Our voluntary sector members continue to actively be involved in Board activity 
and subsequently feedback into their networks.

STRATEGIC PRIORITY 4 
Learning Through 
Development  
and Assurance

 � To develop an emotionally 
intelligent learning 
culture.

 � Engaging all partners with 
a focus on continuous 
improvement.

 � We continue to share learning through our various communication channels.

 � We supported with partners development of a new Multi-Agency Self-Neglect 
Guidance which was launched and disseminated across the partnership. We 
published 7 Minute Briefings form SARs.

 � We have been developing a safeguarding dashboard to increase our intelligence 
on what is happening in relation to safeguarding concerns raised and citizen 
outcomes achieved.

 � We continue to work with several partners on Safeguarding Adults Reviews 
referrals and their outcomes so that any learning identified can be shared with 
all relevant partners, and where change is required to ensure this happens via 
scheduled reporting to the Board. 
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15 Partner Achievements
Birmingham City Council Adult Social Care University Hospitals Birmingham NHS Foundation Trust
The Adult Social Care Safeguarding Team is piloting a MARAC officer role,  
in conjunction with Community Safety Partnerships. We have increased  
our support to MARAC and the intention is to develop a consistent offer 
across BCC.
 � Adult Social Care Commissioning and the Safeguarding Team have 

secured funding for and are developing posts to manage the interface 
between quality and safeguarding concerns across provider services.

 � To improve responses to safeguarding referrals coming through BCC 
Contact Centre (in terms of timescales and decision making) Adult Social 
Care has allocated significant funding to establish a Triage Service that will 
provide an initial response to all safeguarding referrals.

 � In 2021 – 2022 the combination of high volumes of referrals and, in 
common with other social work teams, difficulties in recruiting and 
retaining staff presented great challenges for the City-Wide Safeguarding 
Team. A one Directorate approach, prioritising safeguarding, despite 
pressures in other service areas, stabilized the situation in advance of the 
introduction of a new electronic social care record system in March 2022.

 � The structures introduced by the Customer Journey have simplified lines 
of communication around safeguarding and have facilitated the building 
of positive working relationships with a range of partner agencies.

 � The citywide Safeguarding Team have continued to visit adults in person, 
when face to face interaction is required, in response to safeguarding 
situations throughout the pandemic.

Safeguarding is at the forefront of everything we do across our Hospitals at 
University Hospitals Birmingham NHS Foundation Trust. Whilst these last 12 
months have presented a number of challenges and constraints, this does not 
mean they have been without success and progress. 

Key Achievements:
 � Managed to ensure that there were good safeguarding processes in place 

to support our frontline staff in executing their safeguarding responsibilities 
whilst providing extra support and guidance to areas where it was felt the 
safeguarding practice needed to be strengthened.

 � Ensured our policies and procedures are up to date and reflect current 
practices and have continued to promote and raise awareness.

 � Actively working towards changes from the Deprivation of Liberty 
Safeguards to Liberty Protection Safeguards. Created staff briefings, set up 
an implementation group and focus on improving the understanding and 
application of the Mental Capacity Act.

 � Continued to promote the six principles of adult safeguarding using Making 
Safeguarding Personal guidance to ensure that adults are kept at the centre of 
all that is done to safeguard them.

 � Continued to promote Safeguarding is “Everyone’s Business”.
 � Continued to work in partnership with other key agencies maintaining systems 

to enable appropriate information sharing and escalation of concerns where 
necessary.

 � Maintained adherence to our statutory requirements.
 � We are proud to say that our Adult Safeguarding Team have remained 

committed to ensuring that adults with care and support needs receive a high 
standard of safeguarding care.

 � Continued to work collaboratively with our partners to continuously improve 
the safeguarding systems for adults to help achieve the best possible outcomes 
as quickly as possible.
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15 Partner Achievements
Birmingham Community Healthcare NHS Foundation Trust Birmingham City Council Neighbourhood Directorate
The on-going impact of COVID-19 has dictated and shaped how services  
are delivered. 

Key achievements during the year:
 � The prioritising of our Duty System: This was maintained and supported 

by a robust intranet system.
 � Think family: We have worked in partnership with the safeguarding 

children team, as part of our integrated family approach.
 � Training: All training was reviewed  

and supported by a quality assurance training group.
 � Liberty Protection Safeguards (LPS): LPS was introduced to staff through 

presentations, newsletters, Trust committees, raising staff awareness of 
the change in law from the MCA Amendment Act (2019) which creates new 
Responsible Bodies for LPS. The Safeguards of the LPS system are about 
good care planning which comes under our safeguarding banner.

 � Section 42 Enquiries: The Trust has supported the Local Authority 
in relation to the Care Act (2014), where instructed, to ensure that 
safeguarding concerns are investigated with outcomes reported. Our 
work with the Local Authority recognises our need for co-operative, 
collaborative working focussed on patient need.

 � Continued Multi Agency working: Demonstrated throughout work 
on, Safeguarding Adult Reviews, Domestic Homicide Reviews, Serious 
Incident Reviews. All of these processes aim to reduce the risks of harm to 
individuals. 

 � Safeguarding Newsletter: Produced quarterly to share information.
 � Audit Programme: Focussed via our Safeguarding Annual Audit Plan.
 � Work Programme: Focussed on key areas of concern.
 � The Team sits at the heart of the Governance process so that safeguarding 

flows from Board to practitioner.

City Housing Directorate is committed to the work of the BSAB and good 
safeguarding practices.

Key areas of work:
 � Domestic Abuse Hub – working in a  

multi-agency partnership to support victims  
of domestic abuse throughout the year.

 � Domestic Abuse Housing – continued to protect and safeguard vulnerable 
victims who reside in council tenancies.

 � Homelessness – significant investment to prevent homelessness and 
continued work with families to relieve their homelessness.

 � Rough Sleeping – increased outreach provision mobilised working within a 
multi-agency partnership & mortality reviews to enable learning.

 � Private Rented Services – promoted the services available to residents and a 
new Accommodation Finding Team.

 � Neighbourhood Network Schemes – working with NNS to help shape what 
this should look like in future.

 � Safeguarding – Actively listen and observe when engaging with tenants for 
signs and symptoms of concerns. Follow up on concerns to ensure they have 
been resolved and make tenants aware that we want to support them. Support 
Hospital discharge team to overcome accommodation barriers.

Supported ‘Exempt’ Housing Oversight Pilot: 

Continuing to improve the quality and standard of exempt accommodation 
through the rollout of the Birmingham Quality Standards and a multi-disciplinary 
team who have introduced a regime of inspections with dedicated social work 
resource reviewing support and care plans. To date Adults Social Care Team in 
the pilot have conducted 850 support reviews and 52 safeguarding reviews with 
residents. 
Continuing development of strategic planning, including progression of scrutiny 
review and recommendations, and finalising an SEA Needs Assessment to inform 
a draft Supported Housing Strategy to be concluded end 2022.
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15 Partner Achievements
Royal Orthopaedic Hospital Birmingham and Solihull Mental Health Trust
 � Safeguarding Adults at Risk policy reviewed and updated.
 � Group safeguarding supervision launched and embedded within key 

departments.
 � Self-Neglect and Hoarding multi-agency guidance and procedures used  

by our community scheme team.
 � Home conditions tool kit designed.
 � New Did Not Attend (DNA) Guidance launched.
 � Level 2 & 3 training reviewed and updated in line with local and national 

recommendations including local and national SAR case studies.
 � 74% rise in safeguarding referrals to the Safeguarding Team in the Trust  

in 2021.
 � Safeguarding Strategy reviewed and updated with key priority areas for 

focused work.
 � SG Lead and Named Nurse regularly attend multi-agency meetings such 

as Adults Operational Group, LPS Group,
 � Quarterly Champions Days.
 � Roadshow’s - e.g. Human Trafficking.
 � Virtual Clinic guidance and Standard Operating Procedure.
 � MCA and DoLS audit completed.
 � Safeguarding Team attend MARAC.
 � Quarterly safeguarding newsletter for staff, highlighting key changes, 

areas of good practice and learning.
 � Patient safeguarding story presented to Trust Board for wider learning 

and understanding and update.
 � Domestic Abuse Policy updated in line with the Domestic Abuse Bill.
 � Routine enquiry for domestic abuse is firmly embedded within 

departments and ward areas,
 � 68 Domestic Abuse champions trained in the Trust covering clinical  

and non-clinical areas.
 � Significant rise in disclosure of domestic abuse between 2020-2021.

BSMHFT continued to overcome the on-going challenges and impact of the 
previous year due to COVID-19. The Trust adopted 3 key priorities:
1. Back to Basics 
2. Responding to the findings from safeguarding reviews 
3. Shaping the safeguarding culture within BSMHFT.

Key Achievements:
 � Continued mandatory safeguarding training virtually and the safeguarding 

advice line was fully maintained.
 � Training has been refreshed and now using the Health Education England 

generic eLearning for Safeguarding at level 2 and an internally written 
programme for level 3 which is bespoke for Mental Health. Compliance fell due 
to unprecedented public health pressures, and this is being monitored and 
improved.

 � Domestic abuse work plan is in line with Birmingham and Solihull’s Domestic 
Abuse Strategy.

 � Working with Birmingham & Solihull Women’s Aid agreed funding for two 
Independent Domestic Violence advocates (IDVA’s) funded for two years 
working specifically within targeted teams across the trust supporting female 
service users and female staff members who have identified domestic abuse 
concerns.

 � The new Integrated Safeguarding System (ISS) fits with safeguarding changes, 
the model aims to improve training and practice development capacity 
providing tools to support competency/skills building, standards to assist 
outcome measurement and assurance. There is a lead for Safeguarding Quality 
& Assurance. 

 � The Safeguarding Team contributed to the Birmingham Safeguarding Adult 
Board multi - agency working group to produce the new Self Neglect & 
Hoarding Birmingham Multi-Agency Guidance & Procedures. This guidance 
with the learning from the SAR reviews formed the basis of a Trust action plan 
to rollout learning.
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15 Partner Achievements
Birmingham and Solihull Clinical Commissioning Group West Midlands Police 
This has been a year of planning as CCGs have now moved on to be 
Integrated Care Systems Boards (ICS/ICB). 
As a statutory member to the Safeguarding Adult Board, safeguarding 
adults has remained a key priority. A significant work-stream has been the 
reduction of violence which includes tackling Domestic Abuse. Over the last 
year the team has improved the overall Health engagement with MARAC and 
MAPPA and now have three specialist posts. Also, the IRIS Project has been 
working with Primary Care to recognise and report Domestic Abuse. To date 
175 GP Practices are involved and trained by IRIS and over the next year 
this will be rolled out to all GP Practices, and we will be identifying how male 
victims can be supported equitably. We participated in collaborative work via 
the Violence Reduction Unit Boards on Domestic Abuse, Modern Day Slavery 
and Human Trafficking, Serious Sexual Violence and Criminal Exploitation. 
We also continue to strengthen the Deprivation of Liberty Safeguards (DoLS)/
Liberty Protection Safeguards (LPS) work-stream, leading on a system wide 
approach with key partners to firstly respond to the consultation and then to 
agree the same processes across the city for when LPS is implemented. 
Our Designated and Named professionals have continued to support 
Primary Care with advice, support and training, in particular the General 
Practice Safeguarding Network Meetings (GPSNM) provides Practice 
Safeguarding Leads with a two-hour bimonthly session to cover training and 
significant updates. Other training that is driving safeguarding awareness 
and knowledge includes a 50-week lunchtime session for all Primary care 
practitioners and an 8-week Administrator programme. 
A weekday Duty System provides specialist advice. 
The Learning Disabilities (LeDeR) continues to enable scrutiny and oversight 
of the causation behind some of Birmingham’s most vulnerable citizens’ 
deaths and drive improvement across services. Much of this has been 
reported through and supported by the Safeguarding Adult Board.

West Midlands Police has maintained its delivery of vulnerable portal referrals 
with approximately 800 per month managed by our Vulnerability and Intervention 
Partnerships team; whilst our CASS referrals have seen a 25% increase this year. 
WMP has mandated Vulnerability and Risk training for our workforce to drive 
the standards of protecting from harm those who are vulnerable and supporting 
victims. We will be continuing training by Working with Birmingham Children’s 
Partnership so that families can be sign posted for appropriate support at the 
earliest opportunity, so the right help is offered at the right time.
Working with BCSP and other agencies the Local Policing Delivery Groups 
focus upon People and Place to provide effective, long-term intervention and 
prevention. Working in partnership, we will deliver our strategy to tackle violence, 
abuse and intimidation against women and girls, ensuring publicly accessible 
places where women and girls feel safe. We continue working with the Violence 
Reduction Unit to tackle under 25 violence.
Our Serious Organised Crime and Exploitation Hubs involve key partners to 
identify and disrupt criminal networks and pursue those involved in exploitation 
whilst also safeguarding and improving the lives of vulnerable victims. 
Investigation is a key function within the SOCEX model with Complex Reactive 
and Proactive Investigations within the Force priorities and Vulnerability teams. 
We continue our Modern-Day Slavery Partnership and work as part of the 
Birmingham MDS Group to safeguard vulnerable adults from sexual and criminal 
exploitation.
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15 Partner Achievements
Birmingham Women’s & Children’s Trust
Most adults at Birmingham Women’s and Children’s NHS Trust (BWC) are 
seen at Birmingham Women’s Hospital in Maternity and Gynaecology 
services and Forward-Thinking Birmingham (FTB) Mental Health Services that 
includes 0-25 years. 
BWC have revised and updated the Safeguarding Adults Policy and the MCA 
Policy, including updating the Mental Capacity Assessments and Best Interest 
Decision-Making forms.
Regularly review and update the Safeguarding Training Needs Analysis 
(TNA) as part of quality assurance and improvement. The training packages 
have been refreshed and updated. The COVID pandemic had a significant 
impact on the way training has been delivered, BWC successfully moved 
safeguarding training into virtual sessions. Bespoke MCA and DoLS training 
sessions have been delivered in preparation for the implementation of LPS. 
Safeguarding Practice Educator has developed 
‘7 minute’ briefings and newsletters that include key messages, 
recommendations and learning from practice reviews including SARs  
and DHRs.
The safeguarding adult’s practitioner offers a series of safeguarding 
supervision drop-in sessions for staff working with adults with care and 
support needs.
BWC are represented at the BSAB subgroups meetings. The safeguarding 
adult practitioners also attend the safeguarding adults’ operational groups 
and feedback to the wider integrated safeguarding team.
Continued to support the daily Multi-Agency Risk Assessment Conference 
(MARAC) agendas to address the increasing demand within Birmingham. 
Ensure that staff were asking routine enquiry questions at all safe 
opportunities by making every contact count. Domestic Abuse routine 
enquiry is mandatory in maternity services and compliance is monitored 
through the BWC safeguarding audit programme. 
The BWC integrated safeguarding team has expanded to include Learning 
Disabilities, Difficulties, and neurodiversity’s.
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16 Making Safeguarding Personal 

What is Making Safeguarding 
Personal?
The Care Act 2014 says that adult 
safeguarding is about protecting 
individuals, but people are all 
different. So, when we are worried 
about the safety of a person, we 
should talk to them to find out their 
views and wishes including their 
spiritual needs. Then we should 
respond to their situation in a way 
that involves them as much as 
possible, enabling them to have 
choice and control over what happens 
in their life, so they can achieve an 
improved quality of life, wellbeing and 
safety. Doing adult safeguarding this 
way is called Making Safeguarding 
Personal (MSP).

We have continued to seek assurance from our partners on how they ‘make 
safeguarding personal’ in their organisations and how MSP has continued to be 
implemented in their services. Some examples of the way we do this are:

Citizen’s Story – We now start 
every Safeguarding Adults Board 
Executive Meeting with a citizen 
story to ground and focus the board 
members to the primary reason we 
are here.

Learning Events – Our learning 
events have focussed on the adult 
at risk being at the centre of the 
support and in control of what is 
happening around them and their 
chosen outcomes to be achieved.

Challenge Event – To explore 
adult experiences of their journey 
through the safeguarding process, 
looking at staff training and its 
impact and how MSP is embedded 
in partner organisations. 

Self-Neglect Guidance – This 
guidance was refreshed with  
multi-agency collaboration from 
partners to ensure and promote 
good practices in a multi-disciplinary 
arena.
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16 Making Safeguarding Personal 

Case Study 1 from our partners: 
An adult was assaulted in their long-term specialist residential care placement. The assault did not 
result in any serious injury but left the adult shaken and worried about it happening again. Family 
members/representatives were also concerned for their safety.

The adult had dementia, as did the other 
resident who had assaulted them, and both 
were elderly and physically frail.

The 6 principles of safeguarding were applied 
to support the adult and their representatives 
to engage in the safeguarding process. 
Expressed MSP outcomes were to remain 
at the placement where they had been 
settled for some time and the support was 
meeting their needs well, with assurance that 
additional support would be put in place to 
manage the risk of reoccurrence. The adult 
did not want the other resident to have to 
leave the placement if this could be avoided 
because they had lived together happily for  
a long time but understood that their safety 
had to be prioritised. 

The social worker supported the adult to 
remain at the placement, and worked closely 
with the provider, other social workers and 
partners to implement a risk management 

plan including arranging additional support 
to meet the needs of the resident who had 
carried out the assault and minimise the risk 
to the safety and wellbeing of the adult and 
others, while assessments were undertaken to 
establish whether their needs could be safely 
met in the placement.

The other resident was eventually supported 
to move to a new placement following a 
period of assessment which established that 
the setting was no longer suitable to meet 
their needs. During this time the safety and 
wellbeing of the adult and other residents  
was maintained. 

At the conclusion of the safeguarding process, 
the adult and their representatives expressed 
that their MSP outcomes had been achieved 
and they were satisfied that the concerns 
had been addressed sensitively and with 
compassion. 
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16 Making Safeguarding Personal 

Case Study 2 from our partners: 
Gerald lived alone in rented accommodation. He was unemployed and had learning disabilities. A fire 
crew carried out a safe and well check and identified that the property was in a very poor state of 
repair and very sparsely furnished and decorated having no carpets or furniture. At the safe and well 
check the fire crew gave advice on fire safety and fitted a smoke alarm. Gerald expressed to the fire 
crew he was open to receiving some extra help and support and wished to remain in his property.

Subsequently, due to identified concerns 
regarding the safety and wellbeing of 
Gerald and the condition of the property a 
safeguarding referral was made to Adult Social 
Care and a referral to the Fire Service Complex 
Needs Team was also raised.

The fire service’s Complex Needs Officer (CNO) 
followed up with a visit to the property. The 
CNO with Gerald’s agreement spoke to family 
members for further health and lifestyle 
information. 

It was established the family were providing 
some support when they could inclusive of 
providing some meals but were struggling to 
get any concerns for more help actioned by 
services. Family members shared the living 
conditions were impacting on Gerald’s health 
and wellbeing. The CNO contacted services 

and also took responsibility for chasing 
repairs to the property and becoming the 
pivotal contact between professionals, family 
members and Gerald.

It was agreed that the case circumstances did 
not currently meet the threshold for a formal 
Section 42 safeguarding enquiry. However, 
preventative work and early intervention 
would stop this case from escalating at the 
detriment to Gerald. The housing agency were 
able to provide some repairs whilst the CNO 
continued to monitor progress. Environmental 
Health Services were contacted, and the 
vermin infestation was treated successfully 
too. Overall, 18 repair recommendations were 
raised including the removal of asbestos. 
On reviewing this case outcomes identified 
were a significant improvement in the living 
conditions for Gerald with noted quality of 

life improvements, better engagement with 
family members, no further or escalated 
safeguarding concerns identified and better 
engagement with the community mental 
health care team and Gerald remained in his 
home which was more habitable.
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17 Safeguarding Adult Reviews

What is a Safeguarding Adult Review (SAR)?
A Safeguarding Adult Review takes place when agencies who worked with an adult who suffered abuse or neglect, 
come together to find out how they could have done things differently to prevent harm or a death. A SAR does not 
seek to blame anyone; it tries to find out what can be changed so that harm is less likely to happen in the future in 
the way it did to other people. The law says BSAB must arrange a SAR when:
 � There is reasonable cause for concern about how BSAB, its partners or others worked together to safeguard the adult; AND
 � The adult died and BSAB suspects the death resulted from abuse or neglect; OR
 � The adult is alive and BSAB suspects the adult has experienced abuse or neglect.

SARs are overseen by BSAB’s Safeguarding 
Adult Review subgroup, made up of 
representatives from statutory partner 
organisations and continues to be chaired  
by Mat Shaer, Chief Superintendent within  
the West Midlands Police.

In 2021-2022, BSAB received 6 SAR referrals 
in total which were reviewed by the SAR 
subgroup. These referrals did not meet the 
criteria for a review. 

However, specific learning was extrapolated 
from one of the cases and shared 
with partners as part of good practice 
development.

In 2021-2022, we completed three reviews 
for which the learning was shared within 
our partnership and in respective agencies 
accordingly. We published reports for wider 
audiences and 7-minute briefings capturing 
learning which were shared with partners 
respectively.

We continued to work with the Birmingham 
Community Safety Partnership (BCSP) on  
an outstanding Domestic Homicide Review 
(DHR) case and dissemination of the  
learning identified is now expected  
to be delivered 2022.

We continue to share any learning from 
any regional or national reviews across our 
partnership. We continue to be proactive 
and contributory in the national discussion 
on Homelessness and Safeguarding with 
Local Government Association (LGA) and the 
Department of Health and helping to shape 
the direction and outcomes from the research 
work taking place in this area.
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18 Assurance Report 2021-2022

What do we mean by assurance?
By assurance, BSAB means making sure that what we 
and our partners are doing in Birmingham is working 
so that adults with care and support needs in the 
city will feel safer and better protected from the risk 
of abuse and neglect because of what we do. This is 
one of BSAB’s main jobs. To do this we look for lots 
of different bits of information to see one big picture 
of what is happening in Birmingham. This is so we 
can see what we think is working well, what needs 
more work, and where any key risks might lie. We will 
show you this picture each year in our annual report. 
Because Birmingham is constantly growing, changing 
and developing, seeking assurance has to be done all 
the time and not just once.

This year we have asked our partners for ‘assurance 
on a variety of topics around the protection of 
citizens with care and support needs and to highlight 
preventative activities including outcomes for citizen 
experiences’. As the impact of COVID-19 was still 
prominent we have continued to seek or assurance 
of COVID-19 related practice to ensure our partners 
continued to work together to minimise the risk from 
harm and abuse for adults with care and support 
needs. 

Our assurance model looks like this:

1. Partners
What partner agencies told us 
in partnership meetings and 
in their annual statements

2. Citizens’ Voice
What the people of 
Birmingham told us about 
their experiences

ASSURANCE 
OVERVIEW

3. Reports made to the 
Executive Board and 
subgroups on a range  
of themes

3. Data & Intelligence
What we know from the data 
we collect
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18 Assurance Report 2021-2022
We have sought assurance on the following: What did the Assurance tell us?
As the management of COVID-19 situations became embedded into our normal daily 
business we still continued to seek robust assurances from partners on their activity 
with each other more so in ensuring partners were supportively engaging with each 
other and citizens to protect adults with care and support needs. We kept abreast  
of key issues and sought assurance on what was happening to deal with these. 

Assurance was received on:
 � Follow through Assurance from CQC Inspection on Acute Hospitals. 
 � Hospital Discharges - UHB.
 � Learning Disabilities and Vulnerabilities Strategy Implementation.
 � Learning Disability Autism Strategy. 
 � Quality Surveillance Group Interface. 
 � Transforming Care Programme including Host Commissioner.
 � Winterbourne. 
 � Homeless Deaths Review.
 � Self-Neglect Procedural Guidance.
 � Prevention Strategy on for Disabilities and Mental Health.
 � Prevention Strategy Commissioning Plans and Procurement.
 � Care Home Assurance (through COVID-19).
 � Direct Payments.
 � BSAB Challenge Event – Partnership Focus on Safeguarding. 
 � Supported Housing and Exempt Accommodation.
 � West Midlands Fire Service Oversight Assurance.
 � Adult Social Care ‘Safeguarding’ Update.
 � Domestic Abuse Update – New Duty.
 � Care Homes and Vaccinations.
 � West Midlands Ambulance Service. 
 � Adult Social Care & Clinical Commissioning Group - Winter Planning.
 � Safeguarding Data & Dashboard.
 � DoLS and LPS Updates.
 � Learning & Development Competencies and Toolkit.
 � Out of City Placements.

Whilst COVID-19 continued to disrupt services our assurances from 
partners confirmed the continued partnership working for us all as we 
worked together to ensure the safety of the most vulnerable citizens.

The assurances we received expanded on improved hospital discharges 
especially with the impact of COVID-19 and winter pressures. 

Homeless Deaths Reviews assured us those recommendations from 
SARs had been shared and embedded into practice by frontline workers 
as part of wider learning.

Hospital Discharge reports evidenced good clear focus on systemwide 
discharges.

Health partners shared the NHS Long Term Plan to improve the 
outcomes for patients with a learning disability and or autism improving 
how intelligence is shared.

We heard on improvements of the take up of Direct Payments and will 
continue to receive assurance updates on this area of work. 

The partnership engagement work around DoLS and LPS was evidenced 
promoting clear pathways.

Commissioners provided overview of good outcomes for citizens in care 
homes as priorities changed through the pandemic. The Board welcomed 
Commissioning feedback on outcomes from recommendations from 
Winterbourne and detail on key principles of ‘The Right Support Service 
Model’ that was formed.

We received safeguarding dashboard data to continually inform us of 
the enquires operational staff were managing and to support horizon 
scanning. ASC gave assurances on plans for staff retention and the 
addressing of frontline issues when complex.

The Fire Service shared its commitment to embrace partnership working 
including sharing outcomes of serious incident reviews in relation to care 
and support needs for vulnerable citizens.
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18 Assurance Report 2021-2022

From our data and intelligence
From the information collected by the Council, we know that:

11,861 
concerns about  
suspected neglect  
or abuse were  
reported to the  
council; there remains  
a high awareness of  
arrangements for  
reporting concerns  
about vulnerable adults  
in Birmingham.

The majority of concerns remain about citizens living  
in their own homes; this continues supporting the  
Board’s view that the safety of vulnerable people in  
the community should be the focus of its attention.

This year the majority of cases, 

87.9% 

of citizens are 
involved in saying 
what they want to 
achieve through 
their safeguarding 
enquiry. This 
remains a key 
indicator of 
the Making 
Safeguarding 
Personal initiative.

Of those citizens,  

63% 
felt their outcomes 
had been fully 
achieved whilst

29% 
had their 
outcomes partially 
achieved, and

85% 
felt safer as 
a result.

Next Steps
We will continue to work towards 
our priorities and continue to seek 
assurance for any key areas we identify.
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19 How do we support learning, development, engagement 
and information sharing?

Multi-Agency Practitioner Forums Safeguarding Adult Partnership Event
Practitioner Forums ran virtually inviting partners so learning could be 
shared. We also continued to share a lot of learning through our website 
twitter, newsletter and emails. 

We held sessions on:
 � Learning from SAR ‘Stephen’ – capturing self-neglect, mental capacity, 

trauma informed practices and keeping citizens safe.

 � Domestic Abuse in the Context of Older People.

 � Steve Hoskins a ‘Temperature Check’ on sharing information 
appropriately with partners.

 � Hoarding - Looking at support opportunities.

We continue to share relevant information through our website  
and a lot of learning through our, newsletter twitter and emails 

We held events on:
 � Loneliness – Sharing information on community schemes supporting 

loneliness.

 � Learning From Reviews – sharing recommendations and learning 
from commissioned SARs.

 � Launched new Self-Neglect and Hoarding Multi Agency Guidance.

 � Mental Capacity Act – Focussing on understanding and embedding 
of the principles in practice.

Multi-Agency Practitioner Forums Safeguarding Adult Partnership Event
 � Independent Management Review training sessions.

 � BSAB Executive Development Session.

 � Developed and implemented Multi Agency Self-Neglect Guidance. 

 � Domestic Abuse\Awareness sessions. 

 � Hoarding Awareness sessions.

 � Briefings to disseminate learning from SARs.

 � Contributed on the national discussion on Homelessness  
and Safeguarding. 

 � Disseminated any research findings from SCIE, LGA, DoH and other 
local authorities’ reviews.

 � We continue to share information using various  
communication tools.

 � We published regular newsletters with safeguarding information. 

 � We have engaged with partners and citizens to understand our 
priorities for the new strategy. 

 � We have shared all learning from all our reviews conducted. 

 � We have continued to keep our website up to date and improved 
information on it.

 � We have increased our engagement with other boards and 
partnerships and board representatives attend regional meetings. 
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20 Future Priorities 2021-2022

STRATEGIC PRIORITY 1 
Communication  
and Involvement

STRATEGIC PRIORITY 2 
Prevention and Early 
Intervention

STRATEGIC PRIORITY 3: 
Making Safeguarding 
Personal

STRATEGIC PRIORITY 4:  
Learning Through 
Development  
and Assurance
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Appendix 1: Executive Board Attendance Record 2021-2022

BSAB Executive Attendance at Board Meetings 2021/2022

4

3
2
1

Birmingham 
City Council 
- Adult Social 
Care

Birmingham 
City Council  
- Housing

Birmingham 
Healthwatch

Birmingham 
and Solihull 
Clinical 
Commissioning 
Group

West Midlands 
Police

Birmingham 
and Solihull 
Mental Health 
Trust

Birmingham 
Community 
Heath Care 
Foundation 
Trust

West Midlands 
Fire Service

Women Acting 
in Today’s 
Society
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Appendix 2: Partners’ Feedback  
- What it is like working with the BSAB?

Advocacy Matters supports the work of The 
Birmingham Adult Safeguarding Board. 

BSAB effectively safeguards adults with care 
and support needs by ensuring that local 
safeguarding arrangements are in place as 
defined by the Care Act 2014 and statutory 
guidance. 
BSAB have always listened to and valued partner 
organisations and have supported Advocacy 
Matters in the work we do with vulnerable 
adults under the Care Act to make safeguarding 
personal. The feedback we have given has been 
taken seriously and acted upon. BSAB are focused 
on listening to and getting better outcomes for all 
the vulnerable citizens of Birmingham. 
BSAB understand the importance of the role of 
independent advocates in ensuring the person is 
at the centre of safeguarding processes. Thereby 
ensuring the voice of the service user is listened 
to and that where possible they can achieve 
the outcomes that matter to them. Advocacy 
Matters appreciates being a partner organisation 
of BSAB and will continue to do so. We are 
grateful to BSAB for their tireless efforts to make 
Birmingham a safer and fairer place for the 
individuals that we work with’. 
Advocacy Matters - CEO Elssa Keegan

West Midlands Police takes it 
statutory responsibility in respect 

of the safeguarding of adults seriously, 
this shows in our relationship with the 
Birmingham Safeguarding Adults Board. We 
are fully committed members and chair, on 
behalf of the board, the Safeguarding Adults 
Review (SAR) subgroup. 
The relationships with partners of the 
Board are valued, demonstrated by the 
level of discussion, scrutiny and learning 
that is fundamental to the how the Board 
functions. The regular learning events and 
publications the Board provides are of a 
high quality, as The Care Act rightly would 
demand. Equally, the level of scrutiny of 
action plans that emerge from SARs is 
robust and timely. 
I welcome the new independent chair  
and look forward to working with them to 
continue the important work of the Board 
and to ensure the partnership remains 
committed to this important area of 
business.
West Midlands Police – Mat Shaer 
 - Chief Superintendent Commander  
for Birmingham East NPU

The Integrated Care Board (ICB) formerly 
CCG is a partner of the BSAB and is proud 

of the work progressed and completed by this 
Board to promote and ensure the safety of our 
citizens across Birmingham. The Board members 
work together to ensure that the citizen’s voice 
is heard and that any lessons are learnt. The 
CCG will continue to work with partners to make 
Birmingham a place where vulnerable citizens 
live without the fear of harm or neglect.
Birmingham & Solihull Integrated Care 
System - Diane Rhoden - Director of Nursing  
– Quality and Safeguarding

Clouds End CIC works with people who 
have hoarding behaviour issues and so the 

Birmingham Safeguarding Board are a natural 
partner. 
Their vision of enabling the citizens of 
Birmingham to live their lives free from harm and 
abuse ties in perfectly with the Hoarding Charter 
we are developing with Birmingham as a city 
which pledges to support citizens of Birmingham 
who hoard with compassion and understanding.
We have worked together to offer training and 
information sessions to their partners who all 
form the multi-agency group we hope to mentor 
and educate. Understanding is everything when 
working with people who have hoarding issues. 
We look forward to working together in the 
future to further developing our networks.
Clouds End CIC Heather Matuozzo - Director
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Appendix 3: Safeguarding Adult Concerns Data

Adult safeguarding concerns reported to the council each year from 2015 - 2022
12000

10000

8000

6000

4000

2000

0

6,371

2015-2016

7,523

2016-2017

8,277

2017-2018

10,805

2018-2019

11,542

2019-2020

11,461

2020-2021

11,861

2021-2022

Types of abuse for all enquiries in 2021-22
Physical 183

Sexual Abuse 36 
Psychological 184

Financial 183
Discriminatory 0
Organisational 16

Neglect 243
Domestic Abuse 106

Sexual Exploitation 20
Modern Slavery 8

Self neglect 40

0 50 100 150 250200
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Appendix 3: Safeguarding Adult Concerns Data
Who was the source of risk to the adult at risk in conclude enquiries in 2021-2022

Relative/Family/Carer 190
Other Individual 132

Service Provider - External 128
Service Provider - Internal 24

Service Provider - Voluntary 0
Primary Health Care 5

Secondary Health Care 8
Community Health Care 1

Police 1
Social Care Staff 9

Other Private Sector 0
Other Public Sector 1

Other Voluntary Sector 2
Not Recorded 32

NB: This data is 
correct up to 15th 
March 2022 due 
to missing data as 
ASC changed their 
recording systems.

0 50 100 150 200

Location of alleged abuse or neglect in concluded enquiries 2021-2022
Own Home 333

In the Community* 36
In a Community Service 11

Care Home - Nursing 46
Care Home - Residential 68

Hospital - Acute 9
Hospital - Mental Health 11

Hospital - Community 5
Other 47

*(Excluding Community Services) 0 100 200 300 400
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Appendix 3: Safeguarding Adult Concerns Data

Proportion of people who were asked the outcome 
they wanted for concluded enquiry in 2021-2022
% of people who told us what they wanted to achieve 87.9%

% of people who were asked but did not say what they wanted to achieve 5.4%

% of people not asked 5.4%

Not Recorded 1.3%

How people felt about whether their enquiry had 
achieved what they wanted
Fully achieved 62.7%

Partially achieved 29.1%

Not achieved 8.2%

Not recorded 1.1%

How people felt after their enquiry

Did the person feel involved? 91.1%

Did the person feel listened to? 88.8%

Did we act on their wishes? 88.7%

Did they feel as safe as we wanted them to be? 84.9%

Do they feel happier as a result? 81.2%



@BrumSAB

http://bit.ly/3ao1pfB

www.bsab.org

https://twitter.com/BrumSAB
http://bit.ly/3ao1pfB
https://www.bsab.org/

	Annual Report  2021/2022 
	Contents
	1 Forward by the Independent Chair
	2 Key Safeguarding Facts for 2021-2022
	3 The Purpose of the Annual Report
	4 What does Safeguarding Adults mean?
	5 What is the Birmingham Safeguarding Adults Board?
	6 What is the BSAB’s Vision?
	7 What do BSAB’s Executive Member’s do?
	8 Who are BSAB’s Partner Organisations?
	9 Who are the members of BSAB’s Executive Board?
	10 What is the BSAB’s structure?
	11 How is the BSAB Funded?
	12 Strategic Priorities for 2021-2022
	13 What the Board achieved in 2021-22
	14 What the Board achieved in 2021-22
	15 Partner Achievements
	15 Partner Achievements
	15 Partner Achievements
	15 Partner Achievements
	15 Partner Achievements

	16 Making Safeguarding Personal 
	16 Making Safeguarding Personal 
	16 Making Safeguarding Personal 

	17 Safeguarding Adult Reviews
	18 Assurance Report 2021-2022
	18 Assurance Report 2021-2022
	18 Assurance Report 2021-2022

	19 How do we support learning, development, engagement and information sharing?
	20 Future Priorities 2021-2022
	Appendix 1: Executive Board Attendance Record 2021-2022
	Appendix 2: Partners’ Feedback  - What it is like working with the BSAB?
	Appendix 3: Safeguarding Adult Concerns Data
	Appendix 3: Safeguarding Adult Concerns Data
	Appendix 3: Safeguarding Adult Concerns Data




Accessibility Report


		Filename: 

		AFJ_13028_Bsab Annual Report 2022_C1_Draft_V3_Final_22.12.06.pdf




		Report created by: 

		User09, gemma.rudd@nhs.net

		Organization: 

		




 [Personal and organization information from the Preferences > Identity dialog.]


Summary


The checker found no problems in this document.


		Needs manual check: 2

		Passed manually: 0

		Failed manually: 0

		Skipped: 1

		Passed: 29

		Failed: 0




Detailed Report


		Document



		Rule Name		Status		Description

		Accessibility permission flag		Passed		Accessibility permission flag must be set

		Image-only PDF		Passed		Document is not image-only PDF

		Tagged PDF		Passed		Document is tagged PDF

		Logical Reading Order		Needs manual check		Document structure provides a logical reading order

		Primary language		Passed		Text language is specified

		Title		Passed		Document title is showing in title bar

		Bookmarks		Passed		Bookmarks are present in large documents

		Color contrast		Needs manual check		Document has appropriate color contrast

		Page Content



		Rule Name		Status		Description

		Tagged content		Passed		All page content is tagged

		Tagged annotations		Passed		All annotations are tagged

		Tab order		Passed		Tab order is consistent with structure order

		Character encoding		Passed		Reliable character encoding is provided

		Tagged multimedia		Passed		All multimedia objects are tagged

		Screen flicker		Passed		Page will not cause screen flicker

		Scripts		Passed		No inaccessible scripts

		Timed responses		Passed		Page does not require timed responses

		Navigation links		Passed		Navigation links are not repetitive

		Forms



		Rule Name		Status		Description

		Tagged form fields		Passed		All form fields are tagged

		Field descriptions		Passed		All form fields have description

		Alternate Text



		Rule Name		Status		Description

		Figures alternate text		Passed		Figures require alternate text

		Nested alternate text		Passed		Alternate text that will never be read

		Associated with content		Passed		Alternate text must be associated with some content

		Hides annotation		Passed		Alternate text should not hide annotation

		Other elements alternate text		Passed		Other elements that require alternate text

		Tables



		Rule Name		Status		Description

		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot

		TH and TD		Passed		TH and TD must be children of TR

		Headers		Passed		Tables should have headers

		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column

		Summary		Skipped		Tables must have a summary

		Lists



		Rule Name		Status		Description

		List items		Passed		LI must be a child of L

		Lbl and LBody		Passed		Lbl and LBody must be children of LI

		Headings



		Rule Name		Status		Description

		Appropriate nesting		Passed		Appropriate nesting






Back to Top
